
 

The District will provide reasonable accommodations for persons with disabilities who plan to participate 
in Board (or committee) meetings by contacting the Secretary to the Board 24 hours prior to the scheduled 
meeting at (925) 756-1927. Disclosable public records related to an open session item on a regular meeting 
agenda and distributed by the District to a majority of members of the Board of Directors less than 72 hours 
prior to that meeting are available for public inspection on the District website at www.deltadiablo.org and 
also at the District Administration Building located at 2500 Pittsburg-Antioch Highway, Antioch, CA 94509 
during normal business hours. 
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TRANSFORMING WASTEWATER TO RESOURCES 

AGENDA 
SPECIAL MEETING OF THE BOARD OF DIRECTORS 

DELTA DIABLO 
(a California Special District) 

 
2500 Pittsburg-Antioch Highway | Antioch, CA 94509 

(Note: There will be no in-person meeting at the District.) 
THURSDAY, JANUARY 19, 2023 

4:00 P.M. 
 

In lieu of a public gathering, the Board of Directors meeting will be accessible via ZOOM to all 
members of the public as permitted by the Government Code Section 54953(e). 
 
The Special Board of Directors Meeting on January 19, 2023 will not be physically open to the public 
and all Board Members will be teleconferencing into the meeting. Members of the public can observe the 
meeting by following the steps listed below to view and listen to the Board Meeting. 
 
Persons who wish to address the Board during the Public Comment period or with respect to an item 
on the Agenda will be limited to two (2) minutes. The Secretary to the Board will call on members of 
the public at the beginning of the meeting to establish a speaking order. Please indicate whether you 
wish to speak during the Public Comment period or on a specific Agenda item at that time.  
 
The Board Chair may reduce the amount of time allotted to provide comments at the beginning of 
each item or public comment period depending on the number of comments and the business of the 
day. Your patience is appreciated. 
 
Presentations will be made available online at https://www.deltadiablo.org/board-meetings 
approximately one hour prior to the start of the Board meeting. 
 
How to view, listen to, and provide a Public Comment during the meeting via ZOOM: 
 Using your computer, access the Zoom meeting at: https://us02web.zoom.us/j/86522266901 
 
How to listen and provide a Public Comment during the meeting via ZOOM: 
 Using your telephone, access the Zoom meeting by dialing (669) 900-6833 
 Meeting ID: 86522266901 

  

https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.deltadiablo.org%2F&data=05%7C01%7CMaryAnn.Mason%40cc.cccounty.us%7Cd6c33255178341f1079e08da5fa3adca%7C76c13a07612f4e06a2f4783d69dc4cdb%7C0%7C0%7C637927453869267415%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=F1ZuqoSjZcJIE5iAvS2VBpjAMs8x%2BgcwUP9I4phzOLY%3D&reserved=0
https://www.deltadiablo.org/board-meetings
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TRANSFORMING WASTEWATER TO RESOURCES 

AGENDA 
SPECIAL MEETING OF THE BOARD OF DIRECTORS 

DELTA DIABLO 
(a California Special District) 

 

2500 Pittsburg-Antioch Highway | Antioch, CA 94509 
(Note: There will be no in-person meeting at the District.) 

THURSDAY, JANUARY 19, 2023 
4:00 P.M. 

A. ROLL CALL 
B. PLEDGE OF ALLEGIANCE 
C. PUBLIC COMMENTS 
D. RECOGNITION 

None. 
E. CONSENT CALENDAR 

None. 
F. DELIBERATION 

Approve Memorandum of Understanding with Operations and Maintenance (O&M) Bargaining 
Unit; Adopt Resolution Approving Revised Salary Schedule for the O&M Bargaining Unit; and 
Authorize General Manager, or His Designee, to Make Non-Substantive, Clerical Changes and 
Corrections to Memorandum of Understanding (Brian Thomas) 

G. PRESENTATIONS AND REPORTS 
None. 

H. MANAGER’S COMMENTS  
I. DIRECTORS’ COMMENTS 
J. CORRESPONDENCE 

None. 
K. CLOSED SESSION 

CONFERENCE WITH LABOR NEGOTIATORS (GOV. CODE, SECTION 54957.6)  
Agency Negotiators: Vince De Lange, Michael Jarvis 
 

Employee Organizations: Operations and Maintenance Unit, Public Employees Union, Local One; 
Professional & Technical Unit, Public Employees Union, Local One; Management Association 
 

Unrepresented Employees: All unrepresented employees 
L. ADJOURNMENT 

The next regular Board of Directors Meeting is scheduled for February 8, 2023, at 4:30 p.m. 

https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.deltadiablo.org%2F&data=05%7C01%7CMaryAnn.Mason%40cc.cccounty.us%7Cd6c33255178341f1079e08da5fa3adca%7C76c13a07612f4e06a2f4783d69dc4cdb%7C0%7C0%7C637927453869267415%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=F1ZuqoSjZcJIE5iAvS2VBpjAMs8x%2BgcwUP9I4phzOLY%3D&reserved=0
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ITEM F 
 

January 19, 2023 
 

APPROVE MEMORANDUM OF UNDERSTANDING WITH OPERATIONS AND 
MAINTENANCE (O&M) BARGAINING UNIT; ADOPT RESOLUTION APPROVING REVISED 
SALARY SCHEDULE FOR THE O&M BARGAINING UNIT; AND AUTHORIZE GENERAL 
MANAGER, OR HIS DESIGNEE, TO MAKE NON-SUBSTANTIVE, CLERICAL CHANGES 
AND CORRECTIONS TO MEMORANDUM OF UNDERSTANDING 
 
Recommendations 
1. Approve Memorandum of Understanding (MOU) with the Local One AFSCME Council 57 

for the Operations and Maintenance Representation Bargaining Unit (O&M Bargaining 
Unit), effective February 5, 2023 (Attachment 1). 

2. Adopt Resolution approving the revised salary schedule for the O&M Bargaining Unit, 
effective February 5, 2023 (Attachment 2). 

3. Authorize the General Manager, or his designee, to make non-substantive, clerical changes and 
corrections to the MOU, as necessary, and in coordination with the O&M Bargaining Unit. 

 
Background Information 
The existing O&M MOU was executed in March 2008 with an expiration date of June 30, 2015. 
That MOU was subsequently extended by side letter agreements on two occasions (July 2010, 
November 2011), which resulted in the existing MOU expiring on June 30, 2021. The District has 
been negotiating a new labor agreement with the O&M Bargaining Unit since March 2021, and has 
reached agreement on a new successor MOU. 
 
Analysis 
Following completion of labor negotiations on new MOU terms and conditions with the O&M 
Bargaining Unit, staff is recommending that the Board approve the new MOU and associated 
salary schedule. Because the District and O&M Bargaining Unit last negotiated and executed an 
MOU in 2008, the MOU language includes improved accuracy and clarity, ensures compliance 
with current legal, regulatory, and code requirements, and better aligns employee benefits with 
peer agencies in the San Francisco Bay Area. Key provisions in the attached draft MOU include 
the following: 
  

Term: MOU expires on June 30, 2024. 
 

Wages: The Board previously approved providing cost-of-living adjustments (COLAs) of 4.1% 
on July 11, 2021, and 5.0% on July 10, 2022, to the O&M Bargaining Unit pursuant to the prior 
MOU. A COLA will be provided in July 2023 based on a consumer price index with a range 
between 2.0% to 5.0%. Classification salary schedules will now consist of five (5) steps with five 
percent (5.0%) between each step. Employees will automatically receive an annual step 
advancement until they reach the top step of their salary schedule unless they receive a negative 
performance evaluation prior to their anniversary date. 
 

Health and Wellness Benefits: The District’s contribution to active employee medical is up to the 
most expensive Region 1 CalPERS plan. The District’s contribution for employees hired after 
February 5, 2023, is capped at 100% of the Region 1 CalPERS Kaiser Plan. The District will 
provide employees with a life insurance policy equal to their annual salary as of January 1st in 
each year of the contract. Medical in-lieu payments will no longer be available after January 1, 
2023, except for those employees who are receiving medical in-lieu prior to that date. 
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Retirement Benefits: Retiree medical benefits for active employees have been modified as follows: 
transitions one group of employees to Government Code Section 22893 as determined by hire date, 
establishes vested retiree medical benefits for current employees, requires current employees to 
contribute 3.0% of their salary to the District’s Other Post-Employment Benefits (OPEB) Trust 
Fund regardless of funding status, and provides the Public Employees’ Medical and Health Care 
Act (PEMHCA) minimum to employees hired after February 5, 2023. New employees hired after 
February 5, 2023, will not contribute to the OPEB Trust Fund. The District will provide portable 
Retiree Health Savings Accounts to all employees and contribute to those accounts at various rates 
depending on the employee’s hire date ($390, $2,600, or $5,200 per year). 
 

Grievance Procedure:  Grievances will be addressed utilizing a three-step process with the final 
step in the process being heard by an arbitrator whose decision is final (i.e., binding arbitration). 
 

Disciplinary Procedure:  Disciplinary appeals will be presented to an Administrative Law Judge 
(ALJ), who will issue an advisory decision to the General Manager. The General Manager’s 
decision to accept or reject the ALJ’s decision shall be final. 
 

Standby/Overtime Pay: A “regular” standby (“emergency” standby provisions already exist) 
provision is created that allows employees to be assigned for planned operational needs with 
specific assignment notification requirements and durations at a rate of one hour of the employee’s 
base hourly rate of pay for every 8 hours on standby. In addition, the MOU provides for 
emergency standby pay during holidays at a rate of one hour of the employee’s base hourly rate of 
pay for every 4 hours on standby. Employees required to work in excess of 13 hours in a day will 
receive 2.0 times the employee’s regular hourly rate of pay for those hours in excess of 13 hours. 
 
Staff completed the required actuarial valuation analysis associated with proposed changes to 
retiree medical benefits, consistent with Government Code Section 7507, and presented findings 
to the Board on September 14, 2022. The General Manager confirmed his understanding of 
associated financial impacts by providing a signed statement as part of the October 12, 2022 
Board Meeting. 
 
Financial Impact 
Sufficient funding is available in the FY22/23 Budget with an estimated annual operating cost 
increase of approximately $125,000 above financial planning projections and assumptions. Staff 
will incorporate the key financial outcomes associated with MOU implementation in the 
upcoming budget development process and financial planning activities later this fiscal year. The 
District expects the new MOU terms and conditions to provide a long-term financial benefit as 
insurance premiums and employment status demographics change over time. 
  
Attachments 
1) Draft MOU with Local One AFSCME Council 57 for the O&M Representation Bargaining Unit  
2) Proposed Resolution Approving Revised FY22/23 Salary Schedules for O&M Bargaining Unit 
 

Reviewed by:   
 Brian Thomas 
 Acting Business Services Director 
 

cc: District File No. BRD.01-ACTS 
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Preamble 

This Memorandum of Understanding (MOU) is entered into by Delta Diablo (District), and 
Public Employees Union, Local One AFSCME Council 57 (Local One) for the Operations 
& Maintenance Representation Bargaining Unit. 

Recognition 

The District recognizes Local One as the exclusive representative for probationary, 
regular full-time, and regular part-time employees in the classifications listed in  
Appendix A. 

Vacant Job Postings 

Vacant job postings shall be distributed to employees through District email to allow 
employees the opportunity to apply for the posted vacancy. Once distributed, employees 
will have a minimum of two (2) weeks to apply for the posted vacancy. Employees who 
meet the minimum qualifications will be provided an opportunity to compete in the 
examination process. Employees who successfully pass the examination process 
(examination and/or panel interview) will be placed on an Eligibility List. If at least three 
(3) employees are on the Eligibility List, the District must hire from the Eligibility List. 
Eligibility Lists are maintained for one (1) year unless there are less than three (3) 
remaining individuals on the list, the list may then be abolished at the District’s discretion. 

Association Rights 

 

Local One shall furnish the District with the names of officers immediately after 
designation. 

Local One designates a member to serve as the Unit’s Safety Representative of the 
District’s facilities. Further, Local One and the District agree to cooperate in the 
implementation and enforcement of all safety rules and regulations per state and federal 
requirements. 

The District recognizes the shop steward(s) and will negotiate with them in all matters 
relating to grievances. 

The Officers of Local One, in addition to their regularly assigned duties, are allowed to 
conduct Local One business with the District and/or employees covered in all matters 
relating to this MOU, providing such activities do not interrupt nor interfere with the work 
of the other officers, other employees, or the District. 

Local One general meetings are limited to no more than one (1) meeting per each three 
(3) month period in non-negotiating years and to no more than one (1) per month on 
District time during years when a new MOU is being negotiated. All meeting times shall 
be approved by the General Manager or designee at least 72 hours before the starting 



 

Delta Diablo 5 Operations & Maintenance MOU 

time and may not interrupt or interfere with the work of the officers, other employees, or 
the District. General meetings are limited to a maximum of one hour of District time. 

The Local One Executive Board will limit its meeting time during non-negotiating years to 
four (4) meetings per year with the understanding that should an issue arise that requires 
Executive Board level discussion, that with sufficient advance notice, the District will make 
every effort to allow the scheduling of a Local One Executive Board meeting. During MOU 
negotiating years, the Local One Executive Board is allowed to meet once per month, 
with advance scheduling approval and with a one (1) hour District time limit. 

 

The purpose of this section is to ensure that the health and safety of the public is not 
compromised due to a failure of District employee(s) to properly operate and maintain 
District facilities and equipment. 

No employee may take part in or call any strike, work slowdown, stoppage, concerted 
interruption, or impeding of work. No officer or representative of Local One will authorize, 
approve, or sanction such activities. Local One is not liable for damages or violation by 
employees of this Section if Local One did not authorize, approve, or sanction the activity 
constituting such violations; and if upon being notified by the employer of such activity, 
Local One promptly uses its best efforts to terminate the activity. 

The District will not lock out employees during the term of this MOU. 

 

Upon certification from Local One that an employee has signed an authorization for the 
deduction of dues, the District will make payroll deductions in an amount to be determined 
by Local One and communicated to the District annually. The District will promptly remit 
deductions to Local One. Employee requests to cancel membership dues deductions 
must be directed to Local One. Upon notification from Local One that an employee has 
canceled membership dues, the District will promptly cease dues deductions from the 
employee’s paycheck. Local One must hold the District harmless from any and all claims 
and will indemnify it against any unusual costs in implementing these provisions, and will 
indemnify the District for any claims made by the employee for deductions made in 
reliance on that certification, in accordance with Government Code Section 1157.12(a). 

 

The District will provide notice to Local One regarding changes in job classifications or 
policy that fall within the scope of representation under the Meyers-Milias-Brown Act 
(MMBA). Local One has fifteen (15) days to request a meet and confer. The District will 
endeavor to provide notice to Local One prior to implementation regarding changes that 
fall outside the scope of representation under the MMBA. 
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Management Rights 

Local One recognizes that the District is the sole and exclusive manager of the District’s 
facilities, having all of the power, rights, functions, and authority formerly or usually held 
by management, except to the extent these are limited by a specific expressed provision 
of this MOU. 

The District may make unilateral changes that do not conflict with the express terms of 
this MOU. As a courtesy, the District will submit such changes in writing to Local One 
prior to implementation. 

Work Periods 

A workday in relation to holidays, floating holidays, bereavement, military, jury duty, and 
other authorized leaves are defined as eight-hour periods, and is credited at an hour-per-
hour basis for each day allowed. 

The District is a 24 hours per day/7 days per week facility with personnel scheduled to 
meet service and operational requirements and responsibilities. Divisions may have 
different hours of operation and alternate work schedules (e.g., 4/10 or 9/80) to ensure 
sufficient staff coverage to meet service and operational needs. 

Operations Division staff are scheduled to work either an 8-, 10-, or 12-hour shift, or a 
combination thereof. 

Day Shift (8-, 10- or 12-hour shift) – Day shifts are defined as shifts beginning between 
0600 and 0800  

Swing Shift – Swing shift is defined as a shift beginning between 1200 and 1500  

Night Shift – Night shift is defined as a shift beginning between 1800 and 0400  

Relief Shifts – Relief shift is defined as a shift beginning from 0600 and ending at 1600. 
One relief shift (1R10) will work Monday through Thursday with a 1200 start time on 
Thursdays. The other relief shift (2R10) will work Tuesday through Friday. Operators on 
these shifts are required to fill in for other operators on an as needed basis.  

Operators on Shifts – The District assigns a minimum of two (2) Operators on all shifts 
for personnel safety. 

Shift Change Notification – Employees will be provided with a minimum of thirty (30) days’ 
notice for quarterly shift change. Employees will be provided with a minimum of seven (7) 
days’ notice in the event of a schedule change.  
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Wages 

 

The salary schedule consists of five (5) steps with five percent (5.0%) between steps. 

 

Employees will automatically receive a step advancement until they reach the top step of 
their salary schedule, unless they receive a performance evaluation prior to their 
anniversary date where the overall rating is equivalent to “does not meet expectations” or 
“needs improvement”. Anniversary date is defined as the employee’s date of hire or last 
date of promotion, whichever is later. 

 

Effective July 11, 2021, all classifications will be increased by four and one tenth percent 
(4.1%). 

Effective July 10, 2022, all classifications will be increased by five percent (5.0%). 

Effective the first full pay period after July 1, 2023, all classifications will be increased 
from 2.0% up to 5.0% across the board, based on the April-to-April movement of the 
Consumer Price Index (CPI) for the prior year. The applicable CPI shall be the San 
Francisco/Bay Area, Wage Earners 1984=100.  

 

Upon completion of ten (10) years of service within the District, employees will receive an 
additional two and a half percent (2.5%) of their base hourly rate of pay. Upon completion 
of fifteen (15) years of service employees will receive an additional two and a half percent 
(2.5%) of their base hourly rate of pay. The maximum longevity is five percent (5.0%). 

 

Employees required to work in excess of forty (40) hours in a workweek are compensated 
at the rate of one and one half (1.5) times their regular hourly rate of pay. All paid time 
counts for the purpose of calculating overtime. Employees are entitled to overtime 
compensation by payment or compensatory time off (CTO) at the employee’s option. 

 

Employees required to work in excess of thirteen (13) hours in a day are compensated at 
the rate of two (2) times their regular hourly rate of pay for those hours in excess of thirteen 
(13) hours. 
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Employees may accrue up to eighty (80) hours of CTO. Employees may use CTO with 
prior supervisor/manager approval and the use of CTO may not create overtime. Upon 
separation, employees are paid out for any remaining CTO hours. 

Other Pays 

 

Employees who are scheduled to work the day shift and work four (4) continuous hours, 
either before or after the normal eight (8) hour shift period, will receive the appropriate 
shift differential for those hours. 

Employees who are routinely and consistently scheduled to work the swing shift will 
receive shift differential in the amount of five percent (5%) of their base hourly rate of pay. 

Employees who are routinely and consistently scheduled to work the relief shift will 
receive shift differential in the amount of seven percent (7%) of their base hourly rate of 
pay. 

Employees who are routinely and consistently scheduled to work the night shift will 
receive shift differential in the amount of seven percent (7%) of their base hourly rate of 
pay. 

 

Employees assigned by the Department Director to work and perform the duties of a 
higher classification (temporary upgrade pay) will receive the rate of pay the employee 
would have received if promoted, but not less than five percent (5.0%) not to exceed the 
top step of the salary schedule. 

 

Employees who are routinely and consistently assigned by the Division Manager to 
supervisor or lead of a shift in the absence of a supervisor or lead will receive supervisor 
premium in the amount of five percent (5.0%) of their base hourly rate of pay for those 
hours worked as a supervisor or lead. 

 

Employees who are assigned in writing by their Division Manager to perform work outside 
of their classification will receive five percent (5.0%) of their base hourly rate of pay for 
those hours worked. 
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Senior Operators who possess a wastewater certification of Grade IV or higher issued by 
the California State Water Resources Control Board receive three percent (3.0%) of their 
base hourly rate of pay. 

 

Employees called back to work, will receive a minimum of three (3) hours at their overtime 
rate or the actual time worked, whichever is greater. Call Back Pay will begin when the 
employee leaves their location to return to work. Employees who are able to perform work 
remotely will be paid for a minimum of thirty (30) minutes per incident or actual time 
worked, whichever is greater. 

 

Employees may be assigned regular standby for operational needs. Regular standby 
commences at 1730 of the last regular workday preceding the assignment and concludes 
at 0700 of the next regular workday after the assignment.  

Employees will receive a minimum of one (1) week of notice prior to scheduling or 
canceling any regular standby. Regular standby will be for a minimum of seventy-two (72) 
hours. Employees on standby must respond within ten (10) minutes of receiving a 
message. If required, the employee must leave for work within thirty (30) minutes of the 
call. 

Employees on regular standby are compensated at a rate of one (1) hour at their base 
hourly rate of pay for each eight (8) hours on standby.  

 

Employees may be assigned to standby on a recognized holiday or due to unanticipated 
operational incidents and emergencies that require a response with less than a weeks’ 
notice. Employees on standby must respond within ten (10) minutes of receiving a 
message. If required, the employee must leave for work within thirty (30) minutes of the 
call. 

Employees on standby are compensated at a rate of one (1) hour at their base hourly rate 
of pay for each four (4) hours on standby.  

 

An employee receives fatigue time pay if they worked overtime and the overtime has been 
completed with less than eight (8) hours between the completion of the overtime and the 
start of the employee's next regularly scheduled shift. 

If the termination of the employee’s overtime shift is prior to the normal beginning of their 
regular shift, the balance of the employee’s workday would be paid as fatigue time at their 
straight time rate of pay for those hours not worked due to fatigue. An employee who is 
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eligible for fatigue time pay will have a minimum of eight (8) hours off work between the 
time that they go home and when they report back to work. After the eight (8) hour rest 
period, the employee must report back to work to complete the balance of their regular 
shift. The employee may request to use available vacation, floating holiday, or CTO in 
lieu of returning to work to complete the remaining hours of the day’s regular shift. Fatigue 
time will be taken at the beginning of the next regularly scheduled shift. 

Fatigue time is calculated as follows: 

1. Subtract the ending time of overtime from the beginning time of the next regular 
shift. 

2. Subtract that figure from eight (8) hours, less the lunch period, if fatigue time occurs 
during the employee’s regular unpaid lunch period. 

3. The difference is the fatigue time due to the employee. 

If the termination of the employee’s overtime shift occurs after the normal beginning of 
their regular shift, the employee will receive fatigue time pay at their straight time rate of 
pay in an amount equivalent to eight (8) hours or the hours remaining in their regular shift, 
whichever is less. An employee who is relieved of their duties due to fatigue will have a 
minimum of eight (8) hours off work between the time that they go home and when they 
report back to work. If, after the eight (8) hour rest period, there are work hours remaining 
on the employee’s regular shift, the employee must report back to work to complete the 
balance of their regular shift. The employee may request to use available vacation, 
floating holiday, or CTO in lieu of returning to work to complete the remaining hours of the 
day’s regular shift. 

Employees will not receive fatigue time pay if: 

1. Overtime is completed more than eight (8) hours prior to the start of their next 
regularly scheduled shift, or 

2. Employee is called out within four (4) hours of the start of their next regularly 
scheduled shift. 

In the case of a declared emergency, the eight (8) hour rest periods may be suspended 
for the duration of the emergency. 

 

An employee who works a 5/8 or 4/10 and works four (4) or more continuous approved 
overtime hours contiguous to their regularly scheduled shift will be reimbursed up to 
$22.00 for the purchase of a meal (including delivery & gratuities). 

An employee who works a 12-hour shift and works two (2) or more continuous approved 
overtime hours contiguous to their regularly scheduled shift will be reimbursed up to 
$22.00 for the purchase of a meal (including delivery & gratuities). 
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Employees are reimbursed for the cost of attaining mandatory and voluntary certifications 
related to their employment with the District, including approved preparation courses, 
application fees, and renewal certification costs provided the employee successfully 
passes the examination. Employees must receive prior approval from the Department 
Director to receive reimbursement. Employees who receive certification reimbursement 
or awards are responsible for keeping that certificate current. 

 

Employees who are attending an accredited college and working towards the completion 
of an approved degree or certificate program may receive tuition reimbursement up to 
$3,000.00 per fiscal year. Tuition reimbursement may only be used towards approved 
degrees or programs, the list of approved programs is maintained on the District’s 
intranet. Tuition reimbursement may be used to cover the cost of tuition, fees, parking, 
supplies, and books. An employee must receive a letter grade of “C” or better, or “pass” 
if taken as pass/fail to be eligible for reimbursement.  
 
Employees who wish to participate in the District’s tuition reimbursement program must 
submit a proposed education plan signed by their college counselor to the Human 
Resources and Risk Manager for approval prior to enrollment.  
 
Local One may submit degrees or certificate programs for consideration to the Human 
Resources and Risk Manager to be added to the list of approved degrees or programs. 
The request to add any degree or program must include the full college course outline 
and curriculum of the degree or program, all required classes, and an explanation of the 
benefit to the District. Local One will receive a response approving or denying the request 
within thirty (30) calendar days of submission of all required materials. 

 

The District furnishes work uniforms and laundering service for operating, maintenance, 
and collection systems personnel. Employees issued uniforms are required to wear them 
during working hours. The District reports $8.85 per pay period to CalPERS as the value 
of providing these uniforms. 

 

The District provides employees upon hire and annually on July 1, a voucher from a 
District approved vendor for $250.00 for the purchase of safety shoes. 

 

Standard safety eyeglasses are provided to employees (one (1) pair per fiscal year 
maximum). Employees are only reimbursed for the cost of basic safety prescription and 
basic frames up to $275.00. Safety glasses must be compliant with ANSI Z87.1-2015.  
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The District replaces safety glasses damaged or broken during the course of their work 
only in the event the employee has not been negligent. 

 

Employees who are rehired with the District within one (1) year of separation will have 
their sick leave balances restored. 

Leaves 

 

A. The District recognizes the following eleven (11) holidays. Full-time employees 
receive eight (8) hours of pay per holiday. 

New Year’s Day  
President’s Day 
Martin Luther King Jr.’s Birthday  
Memorial Day 
Independence Day  
Labor Day 
Indigenous People’s Day 
Veterans Day  
Thanksgiving Day 
Day after Thanksgiving  
Christmas Day 
 

Regular part-time employees receive a pro-rated holiday pay based on their full-
time equivalency.  

B. Employees (other than operation staff) who work on the holiday receive holiday 
premium of half their regular rate of pay for each hour worked. 

If the holiday falls on a Saturday, then the holiday shall be observed on the 
preceding Friday, if the holiday falls on a Sunday then the holiday shall be 
observed on the following Monday.  

C. Operations Staff observes the actual holiday. Employees who work on the holiday 
receive holiday premium of half their regular rate of pay for each hour worked. 

D. Floating Holidays - Employees receive twenty-four (24) hours of floating holiday 
annually on July 1 (pro-rate). Floating holidays must be used each fiscal year or 
they are forfeited.  

 

Regular full-time employees may use earned vacation time after completing six (6) 
months of service. Upon hire the General Manager may consider previous employment 
to establish the initial accrual vacation time. Regular part-time employees receive a pro-
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rated vacation based on their full-time equivalency. Vacation is accrued bi-weekly in 
accordance with the following schedule: 

Years of Service Bi-weekly Accrual (hours) 
0 through 3 3.077 
Beginning 4th through 5th 4.615 
Beginning 6th through 7th 4.923 
Beginning 8th through 9th 5.231 
Beginning 10th through 11th 5.538 
Beginning 12th through 13th 5.849 
Beginning 14th through 15th 6.154 
Beginning 16th 6.462 
Beginning 17th 6.769 
Beginning 18th 7.077 
Beginning 19th 7.385 
Beginning 20th 7.692 

The maximum annual carryover is 400 hours. Any hours earned in excess will be paid out 
in the final paycheck of the calendar year 

 

Vacation leave requests are subject to approval by the employee’s immediate supervisor. 
Supervisors have the right to limit the number and class of employees on vacation at one-
time; and all vacations are subject to cancellation in cases of emergency condition at the 
plant or other facilities. 

The “Annual Leave” preference (any combination of vacation leave, CTO, and floating 
holidays) only applies to one (1) continuous period. Employees who desire to split their 
annual leave are entitled to select the second annual leave period only after all other 
employees in the Division have indicated an annual leave choice.  

Annual leave requests are made by April 15 of each year and an annual leave schedule 
is posted by May 1. Vacation leave requests submitted after April 15 must be submitted 
for approval a minimum of five (5) working days (Operations) and three (3) working days 
(Maintenance, Electrical/Instrumentation, and Collections) in advance of requesting time 
off. Vacation requests made after April 15 are granted only if the desired period does not 
conflict with any other scheduled time off. The posted annual leave schedule will cover a 
12-month period beginning May 1 of each year. 

A Division Manager/Supervisor may approve leave with less notice at their discretion. 

 

In the event of an emergency that prevents an employee from reporting to work, 
“emergency vacation” may be applied for. It will be at the discretion of the Division 
Manager/Supervisor to determine the validity of using emergency vacation on a case-by-
case basis. The normal notification procedures are to be followed for call in. 
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Circumstances that are outside the control of the employee, which prevent the employee 
from reporting to work and are not medically related may qualify the individual for 
emergency vacation. 

 

Employees earn 3.69 hours of sick leave per bi-weekly pay period for a total of ninety-six 
(96) hours per year. Part-time employees scheduled to work twenty (20) hours or more 
per week accrue sick leave on a pro-rated basis. Employees who retire within 120 days 
of separation from the District will have unused sick leave credited toward service time 
on an hour for hour basis. 

 

Employees may sell back sick leave hours exceeding forty (40) hours of sick leave in the 
year that it was accrued up to a maximum sell back of forty (40) hours of sick leave per 
year. Sick leave sell back will be paid out in the final paycheck of the calendar year. 

 

Sick leave is to be used only in the case of sickness, disability, medical or dental care for 
the employee, or to attend to the health needs of an immediate family member. Immediate 
family members are defined as parents, grandparents, spouse, domestic partner, 
children, stepchildren, foster children, and siblings. If all accumulated sick leave is used, 
use of earned vacation time as sick leave is considered on a case-by-case basis, and 
requires supervisor's approval.  

 

Employees are required to give notification of being unable to report to work because of 
illness, at least one (1) hour prior to Day Shift on normal workdays, two (2) hours prior to 
holidays, weekends, and Swing Shift, and four (4) hours prior to Night Shift. This 
notification is to be given to the employee’s immediate supervisor. If the immediate 
supervisor is not available, then the notice follows the chain of command. Employees who 
are out of work due to a prolonged illness are required to contact their direct supervisor 
on a weekly basis providing status report on current condition. 

In the event of an emergency, employees are to notify the District as soon as possible if 
they are unable to report to work. Failure to comply with the above will result in the denial 
of sick leave pay for the day on which notice is not given. Denial of sick leave does not 
preclude the District from taking further disciplinary action in the case of abuse of the sick 
leave benefit. 

 

If absence due to illness or injury exceeds three (3) scheduled working days, the District 
may, through the Human Resources Division, require a doctor’s release upon the 
employee's return to work, however, the District may, after consultation with the employee 
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and with advance written notice, require a doctor's release to return to work for any sick 
leave time taken. 

In cases where the District has cause to believe it would be in the employee’s best 
interest, for reasons of health and safety, the District may require a Functional Capabilities 
Evaluation signed by the employee's treating physician or the District's Occupational 
Health Physician before the employee is allowed to resume full duties after an illness or 
injury. 

In the event the employee is not able to have the Functional Capabilities Evaluation form 
completed immediately, the District will accept a less complete release signed by a 
medical doctor for a period of five (5) days to allow for the return of the Functional 
Capabilities Evaluation form. 

 

If the supervisor finds that an employee is abusing the sick leave program, those findings 
will be reviewed by the Human Resources and Risk Manager and presented to the 
employee by the supervisor. The employee may request the presence of the Shop 
Steward. For the purpose of determining abuse, use of up to one-half of an employee’s 
annual sick leave accrual to care for the employee’s parent(s), children, and/or spouse 
may not be considered as long as such use is recorded on the employee’s official time 
sheet used for payroll purposes. The employee will be notified in writing that they will be 
required to provide a doctor's release for any additional sick leave. This requirement, once 
invoked, will remain in effect for a period of six (6) months. At the end of the six-month 
period, the employee and their immediate supervisor and the Human Resources and Risk 
Manager will review the employee's sick leave record and decide if the requirement 
should be continued or discontinued. In any case, the employee must receive a written 
notice outlining the decision. Failure of an employee to provide a doctor's release when 
required under these terms may result in a loss of pay for the day(s) or time in question. 

 

On a case-by-case basis, upon recommendation of an employee’s immediate supervisor 
or higher-level manager, the Human Resources and Risk Manager may authorize the 
modified employment of a rehabilitating injured employee who is temporarily restricted in 
ability to perform a full range of normal duties. Modified duty assignments may occur 
when a regular employee who has been injured on or off the job has been medically 
released for limited work based on specified restrictions. The District requires the disabled 
employee to provide the Human Resources and Risk Manager with the treating 
physician's statement of work restriction (s) or a status report specifying the employee's 
anticipated date of return to modified or full duty. 

The Human Resources and Risk Manager will notify the employee in writing after receipt 
of the treating physician's statement of work restriction(s) as to whether a modified duty 
assignment can be accommodated. The General Manager or designee is the sole judge 
of what constitutes reasonable accommodation for modified duty based on a case-by-
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case evaluation of such factors as the nature of the employee's disability and work 
restriction(s), availability and priority of modified duty work, budgetary circumstances, 
length of disability, and the mutual welfare of the employee and District operations. 

When an employee is assigned modified duty, the employee is compensated for hours 
worked at their regular rate of pay. If an employee is assigned to modified duty less than 
full-time, compensation for hours worked may be supplemented by either accrued sick 
leave, salary continuation, partial worker's compensation disability payments, or other 
available leave. Benefits will be pro-rated based on hours worked/paid. The District has 
the right to have employees examined by a designated District physician at no cost to the 
employee prior to authorizing modified duty. There is no limitation on modified duty hours 
worked, unless specifically designated in the physician's release. Employees who are 
found to abuse, or fraudulently use these temporary disability provisions may be subject 
to disciplinary action up to and including termination of employment. 

 

The District pays for all District-required vaccinations and immunizations of employees. 

 

An employee who is subpoenaed for District related activities to appear in court on 
matters to which they are not a party or is summoned for jury duty during working hours 
will receive a leave of absence with pay for such time, provided that the employee reports 
to work on any day(s) the employee is released from service at a time when it is feasible 
to report to work. Employees who receive a subpoena or jury summons must notify their 
supervisor within five (5) days of receiving the notice.  
 
The employee must submit to their immediate supervisor a completed leave request form, 
with appropriate documentation that indicates the anticipated day(s) required for 
attendance. A copy of the leave request form must be attached to the employee’s time 
sheet for payment. 

 

In the event of an immediate family death, an employee may, after receiving approval, 
receive bereavement leave with pay not to exceed twenty-four (24) hours. 

Immediate family includes the employee’s spouse or registered domestic partner, child 
(step/foster), parents (step), mother-in-law, father-in-law, siblings (step), grandparents 
(step), and grandchildren (step/foster). 

Employees must secure verbal approval from the immediate supervisor prior to the 
requested leave and must submit a leave request form, for approval, either prior to the 
requested leave date(s), or within three (3) working days following the employee's return 
to work. A copy of the approved leave request must be attached to the employee's time 
sheet for payment. 
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With approval of the supervisor or higher-level manager, vacation, administrative leave, 
compensatory leave, or time off without pay may be used to attend the funeral of other 
family members or close friends. 

Catastrophic Leave Donations 

Employees who have exhausted all paid leaves may request catastrophic leave donations 
through the District for a serious illness or injury to the employee or the employee’s 
spouse or child. Employees may only donate accrued vacation and compensatory time 
off hours to qualifying employees 

 

To be eligible for this benefit, the receiving employee must: (1) Be a regular full-time 
employee who has passed their initial District probationary period, (2) Have sustained a 
serious illness or injury, to the employee or employee's spouse or child which requires 
confirmation by a physician, (3) Have exhausted all accumulated paid leave including 
vacation, holiday, sick leave, and CTO, (4) Be unable to return to work for at least thirty 
(30) days from the date of injury, and (5) Have applied for a Leave of Absence Without 
Pay for medical reasons if it affects the employee. 

 

Employees who meet the eligibility requirements may request that the District solicit 
catastrophic leave donations from employees. The District will send the request for 
donations upon request, but no earlier than one week prior to the exhaustion of their paid 
leaves. 

Accrued vacation leave and CTO may be donated by any regular full-time employee who 
has completed their initial District probationary period. The total amount of time donated 
to one employee by another employee may not exceed eighty (80) hours per calendar 
year. 

Donations made by employees are forfeited once made. If the receiving employee does 
not use all transferred leave for the catastrophic illness/injury, any balance will remain 
with that employee until they separate from District. 

In accordance with IRS Ruling 90-20, leave donated is not considered wages for the 
employee who surrenders the leave and therefore not included in gross income or subject 
to withholding. An employee who donates leave incurs no deductible expense or loss 
either upon the donation or use by the recipient. 

 

Vacation and compensatory time off hours donated by employees will be converted to 
sick leave and credited to the receiving employee’s sick leave balance on an hour-for-
hour basis and are paid at the rate of pay of the receiving employee. While an employee  
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is on leave using donated hours, the employee may not accrue vacation or sick leave. 
The total leave received by an employee will not exceed six (6) months. 

Insurances 

 

The District contracts for employee, dependents, retirees, and dependents medical 
insurance benefit plans through the (CalPERS) Public Employees’ Medical and Hospital 
Care Act (PEMHCA). Employees must enroll in the District’s sponsored dental plan. 

Tier Medical Benefit Cafeteria Plan Benefit Total Benefit 
Employee only Note 1 Note 2 Note 3 
Employee plus one Note 1 Note 2 Note 3 
Employee plus family Note 1 Note 2 Note 3 

Effective plan year 2023, the District contributes up to the following amounts for 
employees hired before February 5, 2023, towards employee medical insurance 
coverage and cafeteria plan benefits: 
Note 1: The Medical Benefit is equal to the Minimum Employer Contribution (MEC) 
established annually by CalPERS. 
Note 2: Cafeteria Plan Benefit is equal to the difference between the Medical Benefit and 
the Total Benefit. 
Note 3: The total benefit is equal to 100% of the most expensive Region 1 CalPERS plan 
plus 100% of the dental premium. 

Effective plan year 2023, the District contributes up to the following amounts for 
employees hired after February 4, 2023, towards employee medical insurance coverage 
and cafeteria plan benefits: 
Note 1: The Medical Benefit is equal to the Minimum Employer Contribution (MEC) 
established annually by CalPERS. 
Note 2: Cafeteria Plan Benefit is equal to the difference between the Medical Benefit and 
the Total Benefit. 
Note 3: The total benefit is equal to 100% of the Region 1 CalPERS Kaiser plan plus 
100% of the dental premium. 

 

Effective January 1, 2023, the District no longer offers medical in-lieu, however, any 
employee receiving medical in-lieu prior to January 1, 2023, will to receive $185.00 per 
pay period in-lieu of medical insurance. If at any time the employee enrolls in District 
medical insurance, they are no longer eligible for medical in-lieu.  

 

The District provides employees with a group vision care play covering the employee, 
spouse, and eligible dependents. 
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The District provides employees with dental care benefits covering the employee, spouse, 
and eligible dependents. 

 

The District provides employees with a life insurance policy in the amount of their annual 
salary on January 1. 

 

The District provides employees with paid Long-Term Disability (LTD) insurance. 

 

The District provides employees with an Employee Assistance Program (EAP). 

 

Employees may contribute to a Flexible Spending Account (FSA) on a pre-tax basis to 
assist with the cost of medical/dental/vision expenses, deductibles, and co-payments. 

 

Employees may contribute to a Dependent Care Plan on a pre-tax basis to assist with the 
cost of eligible child or elder care expenses. 

CalPERS Retirement 

 

The District contracts with CalPERS for retirement benefits as follows: 

1. Employees hired before July 1, 2012, these employees receive a retirement benefit 
of 2.7% at age 55 formula with the three-year final average compensation period, 
as defined by CalPERS in Government Code Section 20037. These employees 
pay 100% of their eight percent (8%) employee member contribution on a pre-tax 
basis. 

2. Employees hired after June 30, 2012, and employees hired on or after January 1, 
2013, with reciprocity recognized under CalPERS: These employees receive a 
retirement benefit of 2% at age 55 formula with the three-year final average 
compensation period, as defined by CalPERS in Government Code Section 
20037. These employees pay 100% of their seven percent (7%) employee 
member contribution on a pre-tax basis. 

3. Employees (PEPRA) hired after December 31, 2012, without reciprocity 
recognized under CalPERS: These employees are provided a retirement benefit 



 

Delta Diablo 20 Operations & Maintenance MOU 

of 2% at age 62 formula with the three-year final average compensation period, as 
defined by CalPERS in Government Code Section 20037. These employees pay 
50% of the total normal cost (PEPRA Member Contribution Rate) as determined 
annually by CalPERS on a pre-tax basis. 

 

Retirement plans have the following optional CalPERS retirement benefits: 
a. Social Security Coverage 
b. Sick Leave Service Credit 
c. Standard Non-Industrial Disability 
d. Pre-Retirement Death Benefit Optional Settlement 2 
e. Post-Retirement Death Benefits $500 Lump Sum 
f. 3% Retiree COLA 
 

Deferred Compensation 

Employees hired before July 1, 2012, receive a matching contribution up to four percent 
(4.0%) into their 457(b) plan or 401(a) plan. 

Employees hired after June 30, 2012, and employees hired on or after January 1, 2012, 
with reciprocity recognized under CalPERS receive a matching contribution up to four 
percent (4.0%) plus an actuarially-calculated additional applicable percentage 
contribution into their 401(a) plan. “Applicable percentage” means the difference between 
the Total Employer Normal Cost percentages for each fiscal year for the 2.5% at age 55 
and the 2.0% at age 55 formula, as actuarially determined annually by CalPERS. The 
Applicable Percentage takes effect annually on the first full pay period of the fiscal year. 

Employees hired after December 31, 2012, without reciprocity recognized under 
CalPERS receive a matching contribution equal to 50% of their CalPERS employee 
member contribution, not to exceed four percent (4.0%), into their 401(a) plan. 

Retiree Medical 

 

The retiree must enroll in a Medicare supplemental insurance plan through CalPERS 
when they become eligible. CalPERS requires that employees pay their Social Security 
premium for Medicare Part B coverage to remain enrolled in a CalPERS Medicare health 
plan. 

Employees hired before January 1, 2009, who retire after January 1, 2022 

The District reimburses these retirees who completed fifteen (15) years of service with 
the District for the greater of Kaiser or Blue Shield Access+ Region 1 health plan at the 
employee only, employee plus one, or employee two plus premium minus the District’s 
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CalPERS PEMCHA minimum contribution. This vested retiree health benefit right is 
promised to current retirees and future retirees who qualified under this section when they 
retired even beyond the term of this MOU. These employees pay three percent (3%) into 
the District’s Other Post-Employment Benefits (OPEB) Trust Fund. 

Employees hired after December 31, 2008, who retired before July 1, 2022 

The District reimburses these retirees based on the 22893 schedule for the greater of 
Kaiser or Blue Shield Access+ Region 1 health plan at the employee only, employee plus 
one, or employee plus two premium minus the District’s PEMHCA minimum contribution. 
This vested retiree health benefit right is promised to current retirees who qualified under 
this section even beyond the term of this MOU.  

Employees hired between December 31, 2008, and February 5, 2023 

The District reimburses these retirees an amount equal to what the employee would 
qualify for under 22893, minus the PEMHCA minimum contribution as established 
annually by CalPERS. This vested retiree health benefit right is promised to current 
retirees and future retirees who qualified under this section when they retired even 
beyond the term of this MOU. These employees pay three percent (3%) into the District’s 
OPEB Trust Fund. 

Employees hired after February 4, 2023 

These employees receive retiree health contributions established in Section 10.1 Medical 
Coverage, Note 1. 

 

The District provides employees with a MissionSquare retiree health savings account (a 
health reimbursement arrangement as described in Internal Revenue Service Notice 
2002-45). Employees may withdraw benefits from the plan upon separation from District 
employment per the requirements of the plan. The District pays the administrative fees 
as charged by the plan. Local One may set or adjust the employee contribution amount 
annually by November 15 to be effective the first full pay period in January of the following 
year. Employee contributions are listed in Appendix B. The District makes contributions 
as follows: 

A. For employees hired before January 1, 2009, the District contributes $15.00 per 
pay period into their MissionSquare Account. 

B. For employees hired between December 31, 2008, and February 5, 2023, the 
District contributes $200.00 per pay period into their MissionSquare Account.  

C. For employees hired after February 4, 2023, the District contributes $100.00 per 
pay period into their MissionSquare Account. 
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Probationary Period 

New employees serve a probationary period of twelve (12) months. Employees promoted 
to a new position serve a six (6) month probationary period. The release from probation 
is not subject to appeal. 

Annual Performance Evaluation 

Performance evaluations will be completed annually, on or before the employee’s 
scheduled review date, by the employee’s direct supervisor, and reviewed with the 
employee. The performance appraisal evaluates the employee’s performance in the 
specific context of their job as well as their ability to work effectively within the work 
environment. 

Personnel Files 

An employee or representative, on presentation of written authorization from the 
employee, has access to the employee’s personnel file on request. The District will furnish 
the employee copies of all performance evaluation reports and letters of reprimand or 
warning prior to placement of those documents into the employee’s personnel file. 
Employees are required to acknowledge the receipt of any document entered into their 
personnel file without prejudice to subsequent arguments concerning the contents of such 
documents. 

An employee who disagrees with the contents of a letter of reprimand or warning, that is 
placed in the employee’s personnel file, may submit a written response within thirty (30) 
calendar days and have such response placed in the employee’s personnel file. 

Counseling memoranda and written reprimands will be removed from the employee’s 
personnel file three (3) years following the issuance, providing there has been no 
recurrence of discipline. 

Grievance Procedure 

The purpose of this procedure is an orderly process for reviewing and resolving employee 
grievances at the lowest possible administrative level in the shortest possible time.  

 

A grievance is a complaint of one (1) or more employees or a dispute between the Local 
One and the District involving the interpretation, application, or enforcement of the 
express terms of this Agreement. 

A grievant is one (1) or more employees or the Local One who submits a grievance. 

Disciplinary actions of an employee are not subject to the grievance procedure pursuant 
to this Article. Those matters are governed by the disciplinary procedures set forth in this 
Agreement. 
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The written grievance includes the following: 

a. A statement of the grievance clearly indicating the question raised by the grievance 
and the article(s) and section(s) of this Agreement. 

b. The remedy or correction requested. 

c. The grievance from must be signed and dated by the grievant. 

 

Step 1 

Within fifteen (15) calendar days from the event giving rise to the grievance or from the 
date the employee could reasonably have expected to have had knowledge of such 
event, the grievant will file a formal written grievance with the employee’s manager or 
designee. Within fifteen (15) calendar days of the receipt of the grievance, the manager 
or designee will investigate the grievance. Within thirty (30) calendar days of the receipt 
of the grievance the manager or designee will provide the grievant a written response. 

Step 2 

If the grievant is not satisfied with the Step 1 response, the grievant may, within fifteen 
(15) calendar days file a written appeal to their Department Director. Within fifteen (15) 
calendar days of the receipt of the grievance, the Department Director will investigate the 
grievance. Within thirty (30) calendar days of the receipt of the grievance the Department 
Director will provide the grievant a written response. 

Step 3 

If the grievant is not satisfied with the Step 2 response, the Local One may, within fifteen 
(15) calendar days file and appeal to an arbitrator by notifying the Human Resources and 
Risk Manager in writing. The parties may agree on an arbitrator, if they are unable to do 
so the Human Resources and Risk Manager will request a list of arbitrators from the State 
Mediation and Conciliation Services. The arbitrators must reside in Northern California 
and have public agency experience. The parties will alternate striking names until one (1) 
arbitrator remains, the moving party strikes first. 

 

The Human Resources and Risk Manager will be responsible for scheduling and 
notification as to the time and place of the hearing, and of notifying the Arbitrator of the 
nature of the proceeding. 

Unless other stipulated, the hearing is closed to the public and conducted in an informal 
manner. 

Employees called as witnesses serve without loss of pay. 
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An Arbitrator’s decision may not alter any provisions of this MOU, any District ordinance 
or resolution, or any State or Federal law or regulation. 

 

The cost of the Arbitrator and the list(s) from the State Mediation and Conciliation Service 
will be shared equally between the District and Local One. Should an Arbitrator require a 
court reporter, the parties share the cost equally. The transcript of the hearing is a record 
of the proceedings for the purpose of any future judicial review. 

 

Within forty-five (45) calendar days of the conclusion of the hearing, unless waived by the 
parties, the Arbitrator will prepare the record of the hearing and will submit a written 
decision to the parties. The Arbitrator’s decision is final. 

Disciplinary Procedure 

 

Employees may have a representative present at all stages of the disciplinary process if 
the representative is not a party to the action. 

 

The District applies the principle of progressive discipline where a disciplinary penalty will 
depend on multiple factors, including but not limited to the severity of the offense, 
recidivism, aggravating and/or mitigating circumstances and the employee’s overall 
disciplinary history, if any. Disciplinary actions may be monetary and/or non-monetary. 
Examples of disciplinary action include, but are not limited to: 

Warnings 
Reprimands 
Reductions in Pay 
Unpaid Suspensions 
Demotions 
Employment Termination 

 

Grounds for discipline include but are not limited to the following: 
• Actual or threatened violence, harassment, and/or abusive treatment of the public or 

fellow employees. 
• Possession, distribution, sale, or use of (or where performance of duties is impaired 

by) alcoholic beverages or illegal drugs while on District property, while on duty, or 
while operating a vehicle on District business. 
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• Theft or unauthorized removal or possession of property or equipment from the 
District, other employees, or anyone on District property. 

• Falsifying, making erroneous entries or material omissions on District records. 
• Disorderly and/or unsafe conduct or actions, including violating safety or health rules 

or practices or engaging in conduct that creates a safety or health hazard. 
• Willful destruction, damage and/or misuse of property of the District, another 

employee, or a District visitor. 
• Possession or use of dangerous or unauthorized materials, such as explosives, 

firearms, or other similar items capable of causing great bodily harm or death while on 
District property, while on duty, or while operating a District vehicle. 

• Incompetence, inefficiency, negligence, failure to perform work as required, and/or 
unsatisfactory performance including quantity and/or quality of work product. 

• Violation of established District codes, policies, procedures, or rules and regulations, 
and/or violation of any lawful or reasonable regulation or order made and given by an 
employee’s supervisor. 

• Insubordination, including improper conduct toward a supervisor or refusal to perform 
tasks assigned by a supervisor in the appropriate manner. 

• Abandonment of position by unauthorized or unexcused absence for two (2) or more 
consecutive scheduled workdays. 

• Excessive (and/or abusive) absenteeism and/or tardiness, including abuse of 
established sick leave policies, as well as other leave and/or attendance policies. 

• Smoking in prohibited areas. 
• Engaging in unlawful strikes, individual or group slowdowns or work stoppages, or for 

violating or ordering the violation of the Memorandum of Understanding. 

 

The employee and the employee’s representative will be given written notice of proposed 
disciplinary action at least ten (10) calendar days prior to the date of the proposed 
disciplinary action. 

Prior to the effective date of the disciplinary action that results in a pay reduction, unpaid 
suspension, demotion, or termination, the employee may request a Skelly meeting to 
discuss the proposed disciplinary action. The employee or their representative may 
respond to the proposed disciplinary action. 

If the District decides to proceed with disciplinary action after the Skelly meeting, the 
Skelly Officer will prepare a Notice of Discipline including the facts, the discipline imposed, 
and the employee’s appeal right. 
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An employee or their representative may appeal reductions in pay, unpaid suspensions, 
demotions, or termination to an Administrative Law Judge by notifying the Human 
Resources and Risk Manager within ten (10) calendar days of the issuance of the Notice 
of Discipline by the Skelly Officer.  

The California Office of Administrative Hearings will assign the Administrative Law Judge. 
The cost of the Administrative Law Judge is shared equally between the District and Local 
One. 

 

The Human Resources and Risk Manager will be responsible for scheduling and notifying 
the employee about the time and place of the hearing, and notifying the Administrative 
Law Judge of the nature of the proceeding. 

Unless otherwise stipulated, the hearing is closed to the public and conducted in an 
informal manner under the direction and authority of the Administrative Law Judge. 

Employees called as witnesses serve without loss of pay. 

Should an Administrative Law Judge require a court reporter, the District and Local One 
share the cost equally. The transcript of the hearing is a record of the proceedings for the 
purpose of any future judicial review. 

 

Within forty-five (45) calendar days of the conclusion of the hearing, unless waived by the 
parties, the Administrative Law Judge will prepare the record of the hearing and will 
submit a written decision of findings of fact, rulings of law (if any), and an advisory decision 
to the General Manager. Copies will be sent to the parties. The General Manager will 
either accept or reject the Administrative Law Judge’s decision and provide the employee 
and their representative the decision within ten (10) calendar days. The General 
Manager’s decision is final. 

Layoffs 

 

Employee(s) may be laid off when the position is no longer necessary, for reasons of 
economy, lack of work, lack of funds, if the position can be consolidated with another 
position, or for such reason(s) that the District deems sufficient for abolishing the 
position(s). 
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When a reduction in work force becomes necessary, layoff(s) are accomplished by first 
determining the number of positions within each class that are reduced. Layoffs are 
determined by classification seniority, which is defined by time in class plus higher 
class(es) within the classification series. An employee who is being laid off has the option 
of bumping to a previously held position based on classification seniority. Laid off 
employees will be placed on a recall list for a period of two (2) years. 

 

When a vacancy exists and employees are to be recalled, notice of the opening(s) will be 
sent to the last mailing address as furnished by the laid off employee. This recall notice 
will be by certified mail and the employee has twenty-one (21) days to accept the offer of 
reemployment from the postmark date on the recall notice. Employees are required to 
report to work within twenty-eight (28) days of the postmark date on the recall notice. 
Notices will also be sent via email to the employee’s last known email address and as a 
courtesy via email to Local One. To expedite the recall, more than one (1) employee may 
be notified of an opening, but priority will be given to the employee who was laid off last. 
Employees are allowed to decline a recall one (1) time during the duration of the recall 
list. Declining a second recall opportunity will permanently remove an employee from the 
recall list. 

Savings Clause 

If any provision of this MOU should be held invalid by operation of law or any court of 
competent jurisdiction, the reminder of this MOU remains in full force and effect. In the 
event of invalidation of any provision of this MOU, the parties must enter into negotiation 
through the meet and confer process, for the purpose of arriving at a mutually satisfactory 
replacement for such provision. 

Retiree Health Funding Plan 

The Delta Diablo Sanitation District Retiree Health Funding Plan, effective July 1, 2010, 
as amended by this MOU remains in effect. 

Term 

The MOU is effective on February 5, 2023, and remains in full force and effect through 
June 30, 2024. This MOU supersedes and replaces all previous obligations whether 
written, oral, expressed, or implied and may only be changed by mutual written 
agreement. 
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Memorandum of Understanding between Delta Diablo and Local One AFSCME 
Council 57 for the Operations and Maintenance Representation Bargaining Unit 

 

Date: _____________________ Date: ______________________ 
 
Delta Diablo Local One – O&M 
 
__________________________ ___________________________ 
Monica Wilson Ron Slaven 
Chair, Board of Directors Local One – Business Agent 
 
__________________________ ___________________________ 
Michael W. Jarvis Doug Schreiner 
Liebert Cassidy Whitmore President 
 
__________________________ ___________________________ 
Vince De Lange Chris Phillips 
General Manager  
 
__________________________  
Brian Thomas  
Acting Business Services Director 
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Appendix A – Represented Job Classifications 

Collection System Worker I  
Collection System Worker II  
Collection System Worker III 
Control System Specialist 
Household Hazardous Waste Technician I  
Household Hazardous Waste Technician II  
Household Hazardous Waste Technician III  
Instrumentation Technician Trainee  
Instrumentation Technician I  
Instrumentation Technician II  
Instrumentation Technician III 
Maintenance Mechanic Trainee  
Maintenance Mechanic I  
Maintenance Mechanic II  
Maintenance Mechanic III  
Maintenance Planner/Scheduler 
Maintenance Worker 
Operator-In-Training 
Operator I  
Operator II  
Operator III  
Senior Operator 
Utility Laborer 
Warehouse Technician I 
Warehouse Technician II
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Appendix B – MissionSquare Employee Contributions 

 



ITEM F 
Attachment 2  

BEFORE THE BOARD OF DIRECTORS 
OF DELTA DIABLO 

 
Re: Approving Salary Schedule Incorporating ) 
 Salary Steps as Provided for in O&M Bargaining ) 
 Unit Memorandum of Understanding ) 
 Approved on January 19, 2023 )   RESOLUTION NO. 1/2023 
 
THE BOARD OF DIRECTORS OF DELTA DIABLO HAS HEREBY DETERMINED THAT: 
 

WHEREAS, Delta Diablo has reached agreement on a new Memorandum of Understanding (MOU) 
with the Local One AFSCME Council 57 for the Operations and Maintenance Representation Bargaining 
Unit (O&M Bargaining Unit); and 
 

WHEREAS, the District and the O&M Bargaining Unit negotiated converting existing salary 
schedules from ten steps with 2.5% salary increases between each step to five steps with 5.0% salary 
increases between each step, effective February 5, 2023; and 

 
WHEREAS, the top step for each classification remains equal to the compensation rate adopted by 

the Board at its July 13, 2022 meeting; and 
 
WHEREAS, employees who are currently at a salary schedule step that has been eliminated will be 

placed at the next highest salary schedule step; and 
 
WHEREAS, an updated Salary Schedule has been prepared to incorporate the five salary steps for the 

O&M Bargaining Unit. 
 
NOW, THEREFORE, the Board of Directors of Delta Diablo DOES HEREBY RESOLVE AND ORDER: 
 

1. The attached revised Fiscal Year 2022/2023 (FY22/23) salary schedule identifying the salaries 
for: Section I – Operations & Maintenance Bargaining Unit, shall be as described in the schedule 
attached hereto and by reference made a part hereof. 

 
2. The salaries as stated in this Resolution shall become effective February 5, 2023. 

 
 PASSED AND ADOPTED on January 19, 2023, by the following vote: 
 

 AYES:      ABSENT:    
 NOES:       ABSTAIN:    

  
 I HEREBY CERTIFY that the foregoing is a true and correct copy of a Resolution adopted by the 
Board of Directors of Delta Diablo on January 19, 2023. 
 

ATTEST: Federal Glover 
         Board Secretary 
 
 
         By:      
 
Exhibit: Revised FY22/23 Salary Schedule for O&M Bargaining Unit 



DELTA DIABLO SALARY RANGES (Effective February 5, 2023)
Section I - Operations and Maintenance Bargaining Unit

RANGE CLASSIFICATIONS A B C D E
O 120 Utility Laborer $6,470.81 $6,794.35 $7,134.07 $7,490.77 $7,865.31

O 124 Maintenance Mechanic Trainee; Maintenance 
Worker; WWTP Operator-In-Training

$6,775.57 $7,114.35 $7,470.07 $7,843.57 $8,235.75

O 126 Electrical/Instrumentation Technician Trainee $6,959.64 $7,307.62 $7,673.00 $8,056.65 $8,459.48

O 130 Warehouse Technician I $7,117.91 $7,473.81 $7,847.50 $8,239.88 $8,651.87

O 134 Collection System Worker I; Maintenance 
Mechanic I; WWTP Operator I; Household 
Hazardous Waste Technician I

$7,453.14 $7,825.80 $8,217.09 $8,627.94 $9,059.34

O 140 Electrical/Instrumentation Technician I $7,655.58 $8,038.36 $8,440.28 $8,862.30 $9,305.41

O 142 Collection System Worker II; Maintenance 
Mechanic II; Warehouse Technician II; WWTP 
Operator II; Household Hazardous Waste 
Technician II

$8,198.49 $8,608.41 $9,038.83 $9,490.77 $9,965.31

O 150 Electrical/Instrumentation Technician II $8,420.34 $8,841.35 $9,283.42 $9,747.59 $10,234.97

O 152 Collection System Worker III; Maintenance 
Mechanic III; WWTP Operator III; Household 
Hazardous Waste Technician III

$9,018.41 $9,469.33 $9,942.79 $10,439.93 $10,961.93

O 156 Electrical/Instrumentation Technician III; 
Control Systems Specalist

$9,263.28 $9,726.44 $10,212.76 $10,723.40 $11,259.57

O 158 WWTP Senior Operator $9,469.30 $9,942.76 $10,439.90 $10,961.90 $11,509.99

O 160 WWTP Senior Operator - Grade IV/V; 
Maintenance Planner Scheduler

$9,753.43 $10,241.10 $10,753.15 $11,290.81 $11,855.35

Approved: _______________________________________Federal Glover, Board Secretary Date: ________________

Monthly Salary at Step Level
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